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The aim of study:

• To identify the general and distinctive in value 
system regarding the organizational conditions 
of the place of study and the future 
employment college students of Russia, China, 
and Iran.
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Significant of the study:

• Theoretical analysis and empirical studies show that the 

organizational factor of successful entry into a new 

technological order for industrial enterprises is a market-

hierarchical model with pronounced innovative and clan 

components.

• To understand the formation of college students' readiness 

to work in a modern enterprise can be facilitated by a 

comparative analysis of this phenomenon in different socio-

economic and cultural conditions - China and Iran- to solve 

the tasks of intensification and acceleration of innovative 

development common with Russia with different efficiency, 

in different socio-cultural and socio-economic conditions.
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Subject of research:

Three hundred Students of the Russian, Iranian, 
Chinese industrial colleges of TVTE.
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Material and methods

This research is applied research in terms of 
its objectives, 

and it is quantitative in terms of data 
collection,

and it is a descriptive survey in nature. 
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Measure :

❖ The Organizational Culture Assessment Instrument 

(OCAI).

❖ participants were asked to answer three questions concerns 

the:

✓ perceptions of the organizational culture (OC)  of collages,

✓ the specifics of their ideas about the OC of an effective 

enterprise,

✓ and characteristics of their desired job. 
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Result
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W– Wilcoxon, U– Mann-Whitney U,*– p ≤ 0.05; ** – p ≤ 0.01



Conclusion: 

-The experience of colleges in China can be considered as 

a positive example.

-the experience of college in Iran shows those problems which

can naturally arise..

Russian colleges' organizational culture with the expressed clan 

component.

-Therefore, for Russian and Iranian colleges, this task remains 

necessary.
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Thank you for your attention
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