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E.H. Makaposa

PA3BUTUE HABBIKOB KOMAHJHOM PABOTHI Y CTYJEHTOB-MEHE/’)KEPOB B
MPOILIECCE OBYUEHMS AHI'JIMMCKOMY SA3BIKY

DEVELOPING TEAM WORK SKILLS FOR FUTURE MANAGERS THROUGH
ENGLISH LANGUAGE TEACHING

B cmamve npedcmagnen 0630p omeuecmeeH Ol U 3apyOeHCHOU TUmepamypbl 0 UCNONb308AHUIO
HOBbIX MemOo008 U MeXHON02Ull, HANPABIEHHbIX HA OopMuposanue y CmyoeHmo8 HABbIKOG
KOMAHOHOU U CaMOCMOSMeNbHOU pabomul 6 npoyecce 081A0eHUs UHOAZbIYHOU KOMMYHUKAMUBHOLL
Komnemenyueu. /an ananuz Komamouou pabomsi cmyoenmos nanpaeieHusi «Menedjicmenmy 6
npoyecce co30aHUs 8UOEOPUILMA HA AHSTUUCKOM A3bIKe, NpPeoCcmasieHvl NpeuMyuecmsd
MexXHOoN02UU CO30aHUs 8udeoduioma O NOGvluleHUs IPHEeKMUBHOCTNIU OP2AHU3AYUU YYEeOHO2O
npoyecca.

Review of modern Russian and foreign literature on the new teaching methods and techniques
aimed at developing university students’ individual, independent and team skills in the process of
acquiring communicative foreign language competence is given. Analyses of management students’
team work while making video sketches is introduced. Advantages of using video sketch technique
for facilitating learning process’s effectiveness are presented.

Kniouesvie cnosa: 6udeo, KOMMYHUKAMUBHASL KOMNeMeHYus, KOMAHOHAs paboma, CmyoeHnmbl-
MeHeOcepbl
Key words: video, communicative competence, team work, students-managers

[lepen coBpeMEHHBIMH EearOraMH BBICIICH IITKOJIBI, TPETIOJAIOIINMI HHOCTPAHHBIC SI3BIKH,

CTOAT HCHOPOCTHIC 3ada4yu IMOATOTOBKH 6YIIYHII/IX CIIcnuaJInuCcTOB JJIsd pa60TI)I B HOBOM THIIC

SKOHOMUKH. BbBoBel 21 Beka TpeOyOT OT BBIMYCKHUKA By3a BIJIAJICHUS WHOS3BIYHOMN
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KOMMYHHUKAaTHBHON KOMITETEHIINEH, TO3BOJISIONICH MUCHMEHHO U YCTHO OOIIATHCS HA MHOCTPAHHOM
A3bIKE Ha IPO(ECCUOHATIbHBIE TEMBI.

BHuMaHWe METOOUCTOB M TMEAAroroB HAMpaBlICHO Ha JalbHEHIIMIA MOMCK METOJOB H
TEXHOJIOTHH, MO3BOJSIOMUX Haubosee 3()(HEKTUBHO IOCTHYL MOCTABICHHOM Leiau. B y4ueOHbIi
MIPOLIECC AKTHUBHO BHEAPSAIOTCS AJIEMEHTHl MPOOJIEMHOT0 OOy4eHMs, I0Jpa3yMeBaroIIero
CTUMYJUPOBAaHUE CaMOCTOSITENbHONM paboThl CTyAeHTOB. llIMpoko HCHONB3YIOTCS JUYHOCTHO-
OPUEHTHUPOBAHHBIX TEXHOJOTHH C aKIEHTOM Ha COAEPXKATEIbHYI0 CaMOCTOATEIbHYIO pPadoTy
yUYallluXcs, HalpaBJICHHbIC HAa TMOBBIIIEHHE WX 3aWHTEPECOBAHHOCTH B  HCIOJIb30BaHHUU
WHOCTPAHHOTO sI3bIKa B WX OyAymied mnpodecCHoHaNbHOUW nesaTeNlbHOCTH. OIHOW W3 TpPHMET
BPEMEHH SBJIAETCS HCIOJIb30BAaHUE HOBEHIIMX HHPPMaLUOHHO-KOMMYHHUKATHBHBIX TEXHOJOTHH,
KOTOpBIE «CIMOCOOCTBYIOT ONTHUMH3AIMU YueOHOro mporecca u 0onee 3¢(HeKTUBHON OpraHU3aIiH
OCBOCHMS y4eOHOro MaTepHasa, MO3BOJSIOT BHICTPAUBATh OTAEIbHBIC CErMEHTHI HHIUBHUIYJIbHON
00pa3oBaTeNbHON TPAEKTOPUU CTYJEHTA C aKIICHTOM Ha CaMOCTOSITEIbHYIO padoTy» [1, 7]. B psnae
pabotr yOemuTenbHO IOKa3aHO, YTO OMOpa Ha COJEPKATCIbHYID CaMOCTOSTENBHYIO padoTy
y4aluxcs BhICIIEH MIKOJBI CTIOCOOCTBYET MOBBIICHHIO 3(PPEKTUBHOCTH Tpoliecca o0yueHus [2].

CamocrosTenbHas paboTa CErogHs OCYIIECTBIAETCS HE TOJIBKO B paMKax YydeOHOH
nestenbHOCTH. OHa MOXET MpPOXOAUTh 03 MpsSMOro pyKOBOJACTBA IPENOJaBaTeNsl, XOTs,
HECOMHEHHO, HampaBiisgeTcss UM. BaXHOCTH camocTOsITeNbHOM paboThl HEOCHOpPUMA, MOCKOJIBKY
«pa3BuTHE CyOBEKTa MPO(ECCHOHANBHON MAESITETbHOCTH HEBO3MOXXHO BHE JESATEIBHOCTH, B
KOTOPOI CaMOCTOSITENIbHO CTAaBUTCS €€ 11eJb, IUIAHUPYIOTCS U Pealn3yI0TCs NEUCTBUS U OTlepallii,
MOJyYCHHBI pe3yNnbTaT COOTHOCHUTCS C TIOCTaBJIEHHOW II€NbIO, CIIOCOOBI JAEATEIbHOCTH
KOPPEKTUPYIOTCS» [3, 62]

OmauMm  u3  3(G(EeKTHBHBIX CpeACTB OOy4YEHHMS HHOCTPAHHOMY SI3bIKY  SIBJISE€TCS
WCIOJIb30BaHUE BHieoMaTepuanoB. [I[pumMeHeHre BU3yanbHbBIX CPEJCTB 3apEKOMEHI0BAIO ce0s Kak
3¢ PEeKTUBHOE CPENCTBO KaK NpU TPaIUIUOHHBIX (hopmMax OOy4yeHMS, TaK U B WHHOBAIMOHHOU
JeATEeIbHOCTH TpenonaBatenei [4;5]. HecmoTpst Ha TO, YTO  TpemojaBaTteld  HCIHOJb3YIOT
BUJEOMATEpUANIbl  TpU OOYyYEHUH HHOCTPAHHOMY S3BIKY HE OJHO JAECATUJICTHE, M HUAes HUX
BKJIIOUEHUSI B 00pa3oBaTeNbHbIM MPOIECC HE HOBA, MOMCK HOBBIX (OpM pabOThl C MPUMEHEHHUEM
u(ppPOBOro BUAEO MPOAOIDKACTCS — €ro MOTEHIMAl B MPENoJaBaHUM HHOCTPAHHOTO SI3bIKA HE
ucuepnad. [lo muernto John M. Malouff u Julie J. Shearer, HecMoTpsi Ha pazHOOOpa3ue HOBBIX
TEXHOJIOTHH, B OOJIBIIMHCTBE YHUBEPCUTETOB CO3JaHHUE CTYJIEHTaMH BHI€O(UIbMOB MPUMEHSETCS
He oueHb muUpoko. Cpeau MPUYMH TAKOW CUTyallMHd, TO MHEHHUIO aBTOPOB, MOXHO Ha3BaTh
HE3HAHHE TPENOAABATEIIMU MPHEMYIIECTB ATOH TEXHOJOTMM OOYyYeHHs, a TakkKe TPYIHOCTH B
OLICHMBAHUHU 3TOT0 BUJA CAMOCTSTENIbHOIN pabOThI CTYIEeHTOB. B cBOEil cTaThe aBTOPHI MpeIaraT

MOIIArOBYI0 MHCTPYKLHUIO O OpraHu3aiiu paboThl C BUICONPE3CHTALMSAMH, MOAUEpKUBas e
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BaXHOCTh [6]. lllmpokne BO3MOXXHOCTH TPUMEHEHHsS] BHACO B paMKax y4eOHOro mporecca
MOJITBEPXK/IAET OMBIT €r0 HCIONB30BaHHMS KaK B paMKax ayJWTOPHBIX 3aHATHH, TaKk W BO
BHEAYJUTOPHOEC BpEMs, B TOM 4HCIE B CHCTEME JUCTAHIIMOHHOTO oOpa3oBaHus. [Ipumep
MPOAYKTUBHOTO OOyUYeHHs] MHOCTPAHHOMY S3bIKY OYAYIIMX apXUTEKTOPOB NpUBEAEH B pabote
Paloma Ubeda. ABTOp HOJYEPKHMBAET, UTO BHIIOTHEHUE 3a1aHHS 110 CO3IAHHIO CTYCHTAMH BHJICO
CKeTuel CrocoOCTBOBAJIO TIOBBIIIEHUIO KX MOTHBAIIUU K H3yYEHHIO MHOCTPAHHOTO s13bIKa [7].

B cratbe mpenacTaBiieH ONBIT CO3/aHMsI BHACO(DUIBMOB CTYJACHTAMH BTOPOTO Kypca
npopmiss «MeHEeDKMEHT» ¢ YpOBHEM BIAJCHHUS AHIJIMHCKUM SI3BbIKOM  «pre-intermediatey.
CTyieHTHI OMYYHIIN 3aJaHie CO37aTh BUICO(PHIBM Ha aHTIIMICKOM SI3BIKE, 3aTPOHYB aKTyaJIbHBIC
poOJIeMBbl COBPEMEHHOTO0 MeHeKMeHTa. Ha co3manue ¢uibpMa ydamumces ObUTo JaHO 2 HEHewH.
[lemarorom ObLIO 3amaHO BpeMs rotoBoro Bupeodmibma — 10 MuHYT. O0sI3aTEIBHBIM yCIOBHEM
SIBUJIOCH 00513aTeNIbHOE YYacTHE B €0 CO3/IaHUH BCEX WICHOB SI3bIKOBOM TPYIIIBI — 15 denoBex.

B mpouecce moAroToBKH CTYAEHTHI pacHpeAeiId POJIH U BBIOpalu CIEHAPUCTOB,
OIEpPaTOPOB M AaKTEPOB. YUHTHIBAJIKCH IIOKEIAHUS CAMHX CTYACHTOB, HEKOTOPBHIM M3 HHUX
MPUIILIOCH COBMENIATh HECKOJIBKO pOJiel B mpoliecce moaroToBku ¢uibMa. Ha cienyromiem stare
TPYNION CIEHApUCTOB M3 4 YeNOBEK OBUIM MPEAJIOKEHbl CHUTYallud, BBISABIISIOUINE TUITUYHBIC
OmMMOKH COBPEMEHHBIX HAYMHAIOMIUX TOM-MEHEKepoB. CTyAeHTH TNPUMEHWIH 3HAHHA,
MOJyYCHHbIE WMH Ha 3aHATHAX [0 MEHEDKMEHTY, OOCYIWIN TpPeIIOKECHHbIE NpPOOJIEMBl U
COCTaBWJIM CIHCOK SI3BIKOBBIX CIMHHII, HEOOXOIUMBIX TPH HAMUCAHHHA TEKCTa ISl KaKIOTO
CTyJICHTa-«akTépa». Hrbke mpencTaBiieHbl ONMUCAHHUS OMIMOOK B JCSITEIBHOCTH MEHEIKEPOB,
NPEUIOKEHHBIE CTYACHTAaMH JUIsI CO3JaHMsl NATH BHJIEO-CcKeTued. Jlexcuka, wucmoib3yemas
yUYaIIMUCS, COXpaHEHa.

Cuenapuii Bugeodpmnpma «Tom 5 caMbIX pPacIpOCTPAaHEHHBIX ONIMOOK HAYHWHAIOIINX
PYKOBOJIUTEIICHY.

Curyanus 1. I[Ipomie caenats camoMy, 4eM OOBSICHATh IOAYMHEHHOMY .

The key competence of a Manager is to achieve results not by himself, but with his team. A
Manager who can't do this is not a very good Manager.

Curyanus 2. J)Kenanue BCE KOHTPOIMPOBATh.

The Manager seems to have given the task to the subordinate, but at the same time wants to
monitor its fulfillment every hour. The desire to control everything does not only reduce the
efficiency of the performer, it also completely kills the subordinate’s motivation.

Curyanust 3. He wuHTepecoBaThCsi TE€M, YTO TPOMCXOIAMT B KOMIIAHMH, KaK HIET X0
BBINOJHEHUS 3aIaHUM.

The Manager has transferred both task fulfillment and the responsibility to the subordinate.

The Manager is not even interested in the progress of the project or the implementation of the task.
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In this case, the subordinate does not feel that the task is important for the Manager, does not have
the opportunity to ask for advice, and does not receive any feedback. This can lead to his making
mistakes and not achieving the result.

Cutyanus 4. [TonHoe urHopupoBaHue CyOOpAUHALIHH.

The Manager tries to establish informal relationship with his subordinates. On the one hand,
this is correct. A person is first of all a person, and then a boss. But it is very important not to cross
the line and keep respectful attitude to each other. Otherwise, it will be difficult for the Manager to
ask his subordinates for the result.

Curyanus 5. /lapneHue Ha TOAYMHEHHBIX BMECTO MX MOTHBAIIHH.

When his team doesn't work the way the Manager wants it to, he has temptation to make it
work properly. Some managers don’t hide their irritation and raise their voices at the members of
their team. But a person can't work well when he or she is under pressure.

Ha crnenmyromem »srtame mpOEKTa CTYICHTHI-CCIEHAPUCTBD) ONPEACTHIN KOJIHYECTBO
YYAaCTHHUKOB JIJISl KOKAOTO CKeTYa W OMHUCAIU POJb KAXKAOTO M3 HUX. Hmke maH mpuMep Takoro
onucanus, oTHocsmiics Kk Curyaruu 1: Mr. John is a company’s top manager. He does not trust
his employees and prefers doing everything himself. It is less difficult for him than making his
subordinates do the tasks. Jessica, his subordinate, is not interested in getting new experience and
knowledge. So, Mr. John fulfills all the tasks himself. Diana is Mr. John’s secretary.

3amadeil Ipyrux 4jieHOB KOMaH[IbI OBLIO HalMCAaHHWE TEKCTa BUIEO CKeTdel. B oty rpymmy
ObUTM BBIOPAHBI CTYJICHTBI, KOTOPBIE, 10 MHEHHUIO YYalllUXCsl TPYIIIbI, JTYYIlIe CBOUX COKYPCHUKOB
BJIAJICIOT aHIIIMICKUM s13bIKOM. Tekcet st Curtyaruu | npeacTaBlieH HIDKE:

Diana: Mr. John, you are meeting with the sales representatives at 4 p.m.

Mr. John: Oh, thanks for reminding me. But [ am really busy. Could you call Jessica? I need
her help.

Diana: Certainly.

Mr. John: Hello, Jessica. Please, come in. You’ll have to meet with the sales representatives
at 4. Will you cope with it?

Jessica: I really don't know. I have never done it before.

Mr. John: Why? You have been working with us for 3 years!

Jessica: But you always meet with these sales representatives yourself!!!

Mr. John: Ok, I don't have time to explain everything to you. I’ll do it myself. Go and work.

[Tocne 3aBepiieHHs] ATOTO ATara, y4alluecs MPUCTYIHIN K ChEMKE BUACOPUIbMA.
Xopomasi ToMaIHss MOArOTOBKa CTYJCHTOB-AaKTEPOB» CIOCOOCTBOBANA JJOCTATOYHO OBICTPOMY

3aBEPIICHUIO 3TOW YacCTH MPOeKTa. MHOIrMe y4aCTHUKHM CBEMKHU IPOJEMOHCTPHUPOBAIN BBICOKYIO
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CTENEeHb APTUCTHUYHOCTH, B TOM 4YHCIIE T€, KTO BO BpeMs y4eOHOro mpolecca He OOHapy:KuBal
TBOPYECKUX TaJaHTOB.

CMOHTUPOBaHHBIN CTyJEHTaMHU-«OIlepaTopaMu» BUIEO(UIbM OB IOKa3aH CTyICHTaM
ApyTux rpymi 2 Kypca npoduis « MeHePKMEHT» U MOTyYrII UX BBICOKYIO OIICHKY.

B mpouecce oOCyxIeHHsI UTOTOB IPOEKTa CTYIEHTHI, NPUHSBIIME Yy4acTHE B CO3JaHHUU
BUAeO(pUIbMa, OTMETWIH, YTO TOJIyYWIM XOPOLIWI OMBIT KOMaHAHOW paboTsl. Cpenn OTBETOB
ObUIM 3a(MKCUPOBAHBI CIIEAYIOLIME: «OBUIO MHTEPECHO paboTaTh BMECTE», «HEKOTOphle pedsra
PacKpBUINCh HO-APYIOMY», «TaKH€ MPOEKThl MOMOTaroT Jydlle y3HaTh ApYr Apyra». CTyneHTHI
TaK)K€ OTMETUJIM, YTO OBLIIO MHTEPECHO MPOU3HOCUTH TEKCT HA aHIJIMHCKOM fI3bIKE — B IpOIECCE
MOJrOTOBKM OHM pa®oTaiau Haj CBOMM MPOMU3HOIIEHUEM U MPOBEPSIHM MPABHIBHOCTh MOCTPOCHUS
aHrmiickux Qpa3. Heobxomumo oTMeTHTb, 4TO BCs paboTa Oblia MpojesiaHa yYaluMHCS
camocTosTenbHO. [lpenogaBarens ycTaHaBiIMBajd CPOKH, (PUKCHPOBAJ TOTOOBHOCTH KaXJOTO W3
9TaroB, U. B ClIyyae HEOOXOAUMOCTH, KOHCYJIbTUPOBAJI CTYICHTOB.

Yyactne B JAHHOM IIPOEKTE€ IOCIYXXHJIO IIOBBIIICHHIO MOTHUBAallUHM  CTYJEHTOB-
HEJIMHIBUCTOB, TOBBIIICHUIO CTENEHU MX 3aHMHTEPECOBAHHOCTH B MCIIOJIB30BAHMM AHIJIMHCKOIO
A3bIKa JUIS  pelIeHUs NpOo(EeCcCHOHANBHBIX 33134, PACKPBITUIO TBOPYECKOTO IMOTEHIHANa H
(hOpMHUPOBAHMIO KaK MPEIMETHBIX, TaK U HAIIPEAMETHBIX KOMIETECHIINI. MeToanKka COBMECTHOTO
OCBOCHMS MaTepHuaja W IMPHUHATHE OTBETCTBEHHOCTH 3a MOPYYEHHBIH ydacTOK paOOThI B pamKax
BBINOJIHEHUS 33/1aHUsl CIIOCOOCTBOBAjAa Pa3BUTHIO KOMAHIHOIO CTHJIS, HEOOXOJUMOIo OyAyIIHMM

MCHCKEpaM IJId pa6OTH B UHTCPpHAINOHAJIbHBIX KOMaHaX.
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A.W. MardamnieBckas
HAYUYHO-ITONIYJISAPHBIE BUJTEO B PABBUTUN HABBIKOB I'OBOPEHU S

POPULAR SCIENCE VIDEOS AND THEIR ROLE IN ENGLISH SPEAKING SKILLS
IMPROVEMENT

B cmamve paccmampusaromces  0cobeHHOCMU  YCMHO20 — AHSAUUCKO20 — HAYYHO-NONYASAPHOO
OUCKYpCA, KOMOpble 2apaAHmMupylom YeleKameibHOCMb e20 80CHPUsSmus U 0011e24arom nOHUMAaHue.
Ilpeonacaromess  memoouueckue pexomenoayuu 01 IphekmusHo2o obOyuenus CcmyoOeHmos
MEXHUYECKUX CReyuaibHOCMel.

The article highlights some features of English popular science discourse with the purpose of
technical students' engagement and improvement of their communicative competence.
Kniouesvie cnosa: mayunas peuv, KOMMYHUKAMUBHASL KOMNEMEHMHOCMb, I gekmusroe obyyeHue.
Keywords: academic discourse, communicative competence, effective learning.

[lpy (popMHPOBaHMU KOMMYHHUKATUBHOH KOMIICTCHTHOCTH CTYJCHTOB TEXHUYECKHX
crienuanbHOCTeH [ 1] HEOOXOAMMO YUUTHIBATh X M3HAYAILHO HEBBICOKYHO MOTHBAIIUIO K U3YUCHUIO
WHOCTPAHHOTO S3bIKa, KOTOPBIA HEPEIKO BOCIIPUHUMACTCS MU JIUIIh B KQ4eCTBE HEKEIATSITHLHOTO
JIOTIOJTHEHUSI K OCHOBHBIM mpenMeram [2; 3]. B To ke Bpems meleHanpaBieHHBIN MOA00D
MOJIXOASIINX ayTEHTHYHBIX MaTepualioB [4; 5] maét mpernoaBaTelto BO3MOXHOCTh 3aHHTEPECOBATh
00yYaromuxcst ¥ HATJISIHO MPOJIEMOHCTPUPOBATh UM, YTO aHTJIUHCKHUH S3bIK SBISETCS a0COIIOTHO
HEOOXOJUMBIM HMHCTPYMEHTOM IOMCKa M O0TOOpa MH(OpPMALUHU, a TaKXKe HAYYHOTO MO3HAHUS,
HEen30€KHO MPUOOPETAIONIECTO O] BIMSHHEM WHTEPHETa HEKOTOPHIC YePTHI MACCOBOM KYJIBTYPHI
[6].

B kadecTBe mpuMMepa yAAayHOTO COYCTAHHWS CCTECTBCHHOHAYYHOW TEMAaTHKH U
pasBiekareiabHOro (opmara e€ TPEACTaBICHHS NPOAHATM3UPYEM paciiu@pPOBKH HAy4HO-
MOITYJIIPHBIX BUJeOoNeKnid yauBepcureta HeOpacka-Jlunkonwsn: The Art and Science of Fermented
Foods (nanee — A), The Radioactive Origins of Marvel Comics (nanee — B), Biomechanics
Technology: from Pop Culture to Rehabilitation (nanee — C), A Song of Ice, Fire and Chemistry
(manee — D), The Science of Self: How Gender Bias and Mindsets Influence the Inner Scientist
(manee — E), Star Trek Meets Real World Space Law (nanee — F). IIpu 3ToM ocoboe BHUMaHME
yIeIUM Pa3HOOOPa3HI0 PUTOPHUECKUX MPHUEMOB, HCIIOJIB30BAaHHBIX B JIAHHBIX BHICO C IEINBIO
noBbIlIeHUs 3P PEKTUBHOCTH KOMMYHHKAIHH [7].

Camu Ha3BaHUS JAHHBIX BHJICOJCKIMI TapaHTUPYIOT 3PUTEISAM YBIICKATEIbHBIA XapakTep
MO3HABATEIBHOTO TpOIecCa W 3TH OXUIAHUS TIOJHOCTBIO OIPABIBIBAIOTCS TIPH IMPOCMOTPE:
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